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Party A: Sunwoda Electronic Co., Ltd.
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Legal Representative: Wang Wei
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Address: No.2, Yihe Rd., Shilong Community, Shiyan Street, Baoan District, Shenzhen City, China
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In order to ensure sustainable development, Sunwoda Electronics Co., Ltd. and its subsidiaries,

and affiliated companies (hereinafter referred to as “"Party A”) are committed to carrying out business
with responsible suppliers (hereinafter referred to as “Party B”) meeting the highest applicable legal
and ethical standards and purchases material and services such as production materials and
non—production materials from Party B. To assist each supplier to meet Party A’s expectations, this
Supplier Code of Conduct (hereinafter referred to as “Code”) provides basic guidelines for important
business practices and minimum requirements for Party B. The term “"Party B” used in this Code refers
not only to any entity that supplies products or services to Party A, but also to the relevant personnel,
the subcontractors and agents of Party B.
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“Affiliated enterprise / company’ refers to: 1) holding 25% or more of the total shares of one
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of the parties directly or indirectly; 2) 25% or more of the shares owned or controlled by a third

party directly or indirectly; 3) The loan funds between an enterprise and another enterprise (except
an independent financial institution) account for 50% or more of the paid in capital of the enterprise,
or 10% of the total loan funds of the enterprise are guaranteed by an independent financial institution
of another enterprise; 4) More than half of the directors, managers and other senior managers of the
enterprise or one of the managing directors is appointed by another enterprise; 5) The production and
operation activities of an enterprise can only be carried out normally with the franchise rights
(including industrial property rights, proprietary technology, etc.) provided by another enterprise;
6) Raw materials, spare parts, etc. (including prices and trade terms) purchased by the enterprise
for production and operation are controlled or supplied by another enterprise; 7) The sales of products
or commodities produced by an enterprise (including prices and trade terms) are controlled by another
enterprise; 8) Other interest related relationships that have actual control over the production,
operation and transactions of the enterprise, including family relationship and kinship.
. R ABHRE. A A1, WAEH . B smia ST T8, Bk, JTi&RECS

VRN I ASHEN A2, 584 T RRASAEIN 25 S5 R A 5 30, JF 58 il sy A HE DU 1) 25 AN 25k 2K

Party A and Party B have communicated and confirmed based on the principles of voluntariness,
fairness, impartiality, honesty, law—abiding and compliance. Party B undertakes to have a detailed
review the contents of the Code, fully understand the legal meaning of the provisions of the Code

and fully comply with the requirements of the provisions of the Code

Integrity

1 FEEwHEN

Common Principles

11 X077 0 B 55 R B E IR T AFA S Bl R RO R AR S HLE -
Both sides should consciously abide by the relevant laws and regulations, the relevant
provisions of their respective rules and regulations on fair dealing, integrity and
self-discipline, and anti—corruption.

1.2 X7 RiXb g5 N AT S W VE R RS WG 20, AR ST RAF R HRV AR S A MEAT A

Both sides should conduct regular honesty and credit education for business personnel to
establish good professional ethics and conduct

1.3 X7 RS H AN AR, JHRAEHE, AMM2s R, WEIHARSAESEELIT N,

Both sides should establish self-restraint system, carry out integrity education, publish
reporting telephone calls, supervise and seriously investigate violations of law and
discipline

L4 BRI TTEN G A E M B2 BAT AN, ROINSEEEX 7, 55 E ), N A A OER T 2R .
If it is found that the other party has violated the rules, disciplines or illegal acts in
its business activities, it shall promptly remind the other party. If the circumstances are
serious, it shall report to the relevant departments
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1.5 B kZ 56 EEDIM TAENR, EFHA. FHrh. HERIESFAUEN
Both Party A and Party B and the staff involved in the cooperation shall abide by the code

before, during and after the event

2 AL

Anti—-Commercial Bribery

2.1 WIS 5N, W CXTTLIE LT5 AF MR 6 75 A G, GFEEARR T U
Party A resolutely combats corruption and bribery. Party A and Party B agree that Party B shall
not bribe Party A’s personnel in any form, including but not limited to the following
circumstances:

2. L 1 Z R TR FET A BRI R COIRERIRT PR, T4, FE%) T
IAE . S RIMEAL, SRR, R IE 1T,

Party B agrees not to pay for private affairs, birthdays, weddings, loans or other improper
behavior from any of Party A’ s personnel and their associated personnel (including, but not
limited to, Party A’s spouses, children, relatives, etc.).

2.1.2 277 KH N FEEAR T T7 N R RN 7 CEFREARTRTEME. Fi. FR5S) B

R AL CRAEEARTALE. R B B0, B, F2sh. ARMESC M. . 5t
HY) R BEMAAEAMER LY. AIiuES . . . MEaLa5);
Party B and its personnel agree not to give directly or indirectly gifts (including, but
not limited to, gifts, cards, stocks, rebates, commissions, handling fees, non—low-value
cultural articles, shopping vouchers, valuables or other objective and valuable items,
securities, samples, We Business, Wechat red envelope, etc ) to Party A’ s personnel and their
associated personnel (including, but not limited to, Party A’ s spouses, children, relatives,
etc. ) ;

2.1.3 ZHFEBARUMEMER (WFEARRTELIERTHILR, FEIRE. IMORS . IR, B
i) & HAb 20O i H 7 A L (FEEREES HR AR ) N HSR @ v 277 AR, 25 e - 7 L (FE
HREQESHR —4E ) KRR 477 TAERY, RFE e H 2 H ke = 1 W AT 7 200 sk 4 /o7 (st
I NRTEE: 5 2T7 WS AAAE R B SRR R AN R BT RAR. #H . mREHA
ACEAEIE A GO;

Party B agrees not to employ Party A’ s employees (including who service at Party A and resign
from Part A less than two years ) and their relatives to work for Party B in any form (including
but not limited to the establishment of formal labor relations, labor dispatch, outsourcing
services, part—time jobs, consultants, etc.). If any of the above situation happened, Party
A shall be informed truthfully and comprehensively in writing within three days from the
date of employment (Personnel of Party A in this provision are Party A personnel who have
daily business collaboration with Party B, Party A shareholders, directors, supervisors,

senior managers and cooperative project personnel).

2. 1.4 L7 AR5 W5 B0R 05 SRIB AR 1R 5% T R R TR BT il AN Fo ¥ FR 7 B g SRIB AR b 1 57
TRICRBS B CTT s 07 Rk, sz HEH 7 53 TR HoR IR AE 275 4l (R SRRk AL AR
O CRLAR A EISS) TSR IE S aE: 5 W7 & BT siGEIE, 247780475 Rkl 5 H 5
g F 5 R AR IR 03 T HOR AP AE EIRSRIROC RN, ZT7 RO 3 sk sl AR FRER—)
REHTT B AR, FERBRRAN T AFER T KELL S .
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2.2

2.3

Party B should not establish enterprises jointly with Party A’ s employees and their relatives,
allow Party A’ s employees and their relatives to participate in Party B’ s enterprises, or
offer Party A’s employees and their relatives with fulltime or part—time jobs(including
honorary positions) in Party B’ s enterprises (including affiliated enterprises) to seek
unfair benefits. Before or during the cooperation with Party A, if Party B has the
above—mentioned relationship with Party A’ s employees and their relatives, Party B shall
timely, actively and truthfully report. Without the written consent of Party A, Party B shall
not trade with Party A if there is an affiliated relationship(referred to Schedule I).
2.1.5 CITFEAHLR TN G KRN 5t CEFREART RIS, ¥ KEsE S 5EmA LR
AT > A S 55 B SRS A Tl 2 R R TE B (AL, R, IR, RS,
Party B agrees not to organize Party A’ s personnel and their associated personnel (including
but not limited to Party A’ s spouses, children, relatives, etc.) to participate in banquets
and high—consumption entertainment activities (ceremonies, celebrations, forums, dinners,
etc.) that affect the fair execution of company affairs
2. 1.6 LTI AR UMEAT 4 UL/ 2 HE R 7 N A RLRER A B (SR EA IR T RS T2, SRJES)
BEAT [ A AR 5 7% 5
Party B shall not organize or arrange Party A’ s personnel and their associated personnel
(including but not limited to Party A’s spouses, children, relatives, etc.) to conduct
domestic and foreign tourism activities in the name of anything
2.1.7 CHARAL, 2T NGEARERIT N RILRERN G CEFREAR T HOTECE. 722, KRS
— R I
Party B and its personnel shall not gamble with Party A’ s personnel and their associated
personnel (including but not limited to Party A’ s spouses, children, relatives, etc.).
2. 1.8 L7 AR AR G B 7 N 5 KL RIR AN R (B EAIR T RS 72 SRIES);
Party B shall not use agents to bribe Party A’ s personnel and their associated personnel
(including but not limited to Party A’s spouses, children, relatives, etc.)
2.1.9 LT7 FEAVMEATTE AR R i 7 N AN NSRRI 2 (gl 2. frE o, 955,
Party B agrees not to pay for expenses of Party A’ s personal (transportation, accommodation,
meals, etc.) in any form.
2.1.10 LT AMSA HHIRIEANE A WAL E 9 G I 147
Party B shall not conduct any activity that defined as bribery by relevant laws and
regulations.
I N HE H ENE SRR A RIEAT N, CT7 a4, FE 78 TR T 28 4. 25 ST
RIGAT AAIEL . AR, JF @ FLERI, WRF R ITATI, 4757 BREMAHE N IEL 53T
If Party A’ s personnel solicit bribes in business transactions, Party B must refuse and report
to Party A’ s audit department. If Party B does not refuse, report, but satisfy Party A’ s request ,
for bribes, Party B shall bear the corresponding liability for breach of contract.
H 7 BRI 7 R 75 P HN DA 3 S A HE N B 8 70 28 2. 1 2% 26 2. 2 2R ANEE 2.3 SR AE Y, W7 &
FLORHR A w1 A AU A5 SUAY 4757 RARITE AR RS S I0AF BTk, W7 R w R ST AFAE A BRI AT
N A5 S R IR T AR AHIE 29 54T
If Party Aor its affiliates find that Party B and its personnel violate the provisions of articles
2.1, 2.2 and 2.3 of the integrity part of the code, Party A and its affiliates have the right
to suspend the payment of the unpaid amount of Party B until the relevant matters are solved

If Party A and its affiliates suspend the payment due to Party B’ s incorruptible behavior, they
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shall

not be liable for breach of contract

2.4 )5 Fe FN G IRACHE I BRI 00 58 2. 1 4% 55 2. 2 R85 2.3 05, sk JLoRBE A B AT R 2,5 7K
LR —FhE LAE L) 54T

If Party B and its personnel violate the provisions of Articles 2.1, 2.2 and 2.3 of integrity

part of this code, Party A may require Party B to bear one or more of the following liabilities

for breach of contract

2.4. 1 L7 R — XA W7 3CAFRT 12 N H (R SSRUT R I HE R aTHE 12 S IREIHD 5

2.4.2

2.4.3

FJT 58 Gy R 10%ERAN IE S AR5 20 FEEEL 4 (Blsa i) .. R EBEASZEIRT AR
100 Jil4% 100 J3it5 (ELAEBAEBEHD, WA EEMNRTT RHyT AR (G HI7#
D) NAT T B R ATIR 4 G, PR R SO, AR T BimE s, 405 AUE—
AW AR BEE R ARAME T o 401 277 ST B 298 TRk s H 716 BRI S PRt R 1, &
730 % 4 R 538 S PR 2 At 2% 1) R 7 b R I 52

For each violation, Party B shall pay Party A 10% of the transaction amount or 20 times
of improper interests between Party A in the previous 12 months (i.e. 12 reconciliation
cycle months from the date when the violation is found) as liquidated damages upon the
higher value. If the liquidated damages are less than 1 million RMB, the liquidated damages
shall be calculated at 1 million RMB (the liquidated damages refer to the tax—free amount).
Party A has the right to deduct the liquidated damages mentioned above from the payment
payable by Party A and its molecular companies (including the holding company of Party
A) to Party B directly. If the payment is insufficient, Party B shall replenish Party A
by cheque or bill of exchange within one month after receiving Party A’ s written notice.
If the liquidated damages paid by Party B cannot compensate for the actual losses caused
to Party A, Party B shall also compensate Party A for the actual losses caused to Party
A.

H 5 B F ORI A AN T 34 277 B HORBR AR I BT AT B35, IR0 X7 80% [ Y55 F Bl
BATT LB X7 R & R o BT P E A, HOT A AUIGHE £ 07 B SRTRAR Y R LR B Bkt £ 07
FOGHRARMV AN F 7 R JE 4%

Party A has the right not to pay all the payables of Party B and its affiliated enterprises,
reduce the business volume of both parties by 80% or unilaterally terminate the purchase
contract of both parties. If the circumstances are serious, Party A has the right to cancel
the supplier qualification of Party B and its affiliated enterprises or include Party B
and its affiliated enterprises in the list Party A’s procurement blacklist;

HIT A LT IB TR RFTUE (HATUE. MFREETUES) SUNFESHEm AR DIt (8
FEEAR T YA Im2e. i, HEDOERSE) Wl 4T RM.

All expenses (including but not limited to legal fees, attorney fees, arbitration fees,
investigation and evidence collection fees, etc.) incurred by Party A in pursuing relevant
civil liabilities (liability for breach of contract, liability for damages, etc.) or

criminal liabilities from Party B shall be borne by Party B.

2. 4.4 LI NANSE S FE A HIT RS AL GRB LT A R BRR . SEhRfEfA L 35 .

RN 5 H B s e L 2 [ R 2D, JGHGZ FJE T W77 LR Rk &
J7 AW R AN AR FI 2 5 W7 R — Pkt ORS00 B m] — AR B 4R #5hn . (BR—)
Party B shall truthfully and actively report its affiliated enterprises to Party A

(affiliated enterprises refer to the relationship between the controlling shareholders,

actual controllers, directors, supervisors and senior affiliated personnel of the company
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and the enterprises directly or indirectly controlled by them), especially the affiliated
enterprises belonging to the suppliers of Party A. Party B promises that affiliated
enterprises shall not participate in the quotation, negotiation or bidding of the same

material or service of Party A at the same time(referred to Schedule I).

2. 4.5 BRXUT F eI 2 e B 5 BRI, L5 A& A 2 =il 07 BATA =B . # &

T3 ¥ B 757 VT B AR GRS o e R 4 B =07 A, BT RS AS P i RN B =5 A R T 2
dtn, 7 AT R 207 IR AE RS N B R B TE A BE T A B = 05 A 7 BRI

Unless both parties agree in writing in advance or obtain the written consent of Party
A, Party B promises that the delivered products will be produced or assembled by Party
B. If Party B subcontracts all or part of the products ordered by Party A to a third party
for production, or mixes the products produced or assembled by a third party into the
delivered products, Party A may require Party B to refund the corresponding payment or

unconditionally replace all the products produced or assembled by a third party.

2.5 LI RUEAT 5 =538 S AR HE N BRI A 1E 4 3 B H 7 AR N B3, 05 ) R 5 b 40 BA 5%

2.6

2.7

BRI 284

If Party B finds that any third party violates the code or bribes Party A’ s staff by improper
means, Party B shall report to Party A’s superior leaders or relevant departments

X T CIT AR ZERAT y, BEUEE SR, 7 BRI A ALK & 45 T £ 757 B = 5, 000, 000 (AR
JiT6) Il

For Party B’ s positive reporting behavior, Party A will give Party B a maximum reward of
5000000 (five million yuan) at its discretion after verification.

CITNAZSE ARG T E, 5 7 TN RS A IE A A R 2 13 S T SRS AR TR i,
W AR G R, E 22 T REE S E SORMH MEEENE R, AT R &4 OXUT IE A
SRR A TR LA BB BT RILCTT 5 TAE N AFER N 2GRN, 407 MAZBC &

HOTREAT R, 5 AT IR D B B £ AR PH I 24 <6 Y <

Party B should fully understand that its private and improper interest exchanges with Party
A s staff violate the basic principles of cooperation between both parties, the principle
of fair market transactions, and may even violate national mandatory laws and regulations.
This behavior will cause immeasurable economic losses and reputation losses to both parties.
When Party A finds that Party B has private economic contacts with its staff, Party B shall
cooperate with Party A in investigation, and Party A may reduce or exempt the amount of

liquidated damages that Party B shall bear at its discretion.

ZERIRIE
Reporting channels

(1) @i R IA IR 45 b 253 . $RFT 0755-23053561 BY 18126270617, Hii%#aE 5 R vl 58 it 7 57 N E#E

S5 B ) 5
Reporting through the Sunwoda Service Hotline: Call 0755-23053561 or mobile
phone#t18126270617 and directly reflect the issue with the auditor after the phone is
connected.

(2) 33 BB 284k . jubao@sunwoda. com;

Reporting via e—mail: jubao@sunwoda.com
(3) BT BEM2EH : www. sunwoda. com/ jubao;

Reporting through our company’ s official website: www. sunwoda. com/jubao; .
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(4) AL 8 Joy Rt 5 T 284 - T 28 A T I S Jm) B ZR BRI T =6 22 X A T A A XA 2% 2 5, ik
HEIE B e A PR 2w 3 T HE 5T AW, 20 518108
Reporting by post office express: post the letter of accusation to the head of Audit Department
of Sunwoda Electronics Co., Ltd., and the address is No. 2 Yihe Road, Shilong Community, Shiyan
Street, Baoan District, Shenzhen, 518108 by post office
(5) I AE R RIS S 18126270617 B4 7 —HERD IR INASRAZ N 5
Reporting via WeChat: add WeChat#18126270617 or scan the QR Code on the right to add the report

acceptor.

Anti—Commercial Fraud

3.1

3.2

3.3

3.4

3.5

LIRS BELE 7 = i CEAER AR T2 i it 44 . 8050 A%, SRR Ar5s) SAHM IR . 15
TR, K. GRICRIT B E—3, AR IT#ERE G Sl B, BLACLIRFEEF . § /b
ARH TEAKIBR R
Party B guarantees that the products (including, but not limited to, the product name, model,
specification, brand, unit, etc.) provided to Party A are consistent with the corresponding
quotations, delivery orders, invoices, contracts and purchase orders, and will not sell counterfeit
products, defective products, refurbished products to Party A. Party B also guarantees that it
will not commit following violations to Party A: selling seconds at best quality prices, short
shipment and supplying not—the-right goods
LTSRN (BT AR R TR CTTHRIRN 51D AREA R AL 13 F 7 R i I R T N
Party B’ s personnel (referring to Party B’ s employees and Party B’ s designated personnel) promise
not to commit any irregularities that would harm Party A’s interests
CITARAE bR G T IE S didbs, AR EAR T LU S
Party B shall not violate the bid without reasonable reasons after winning the bid, including but
not limited to the following circumstances
3.3.1 HFRETGIE S A S F 7 2801 R A [
Refuse to sign a procurement contract with Party A without justification after winning the
bid.
3.3.2 REW I A EH hhr il B ik g fh A
Transfer the winning project to others without Party A’ s consent
3.3.3 HABITEF XS5
Refusal to fulfil contractual obligations.
CTTORAEAN ] T SR AL RS, FESR AR 5 I A5 B 0 T . SR 4%
Party B guarantees not to provide false bills, false additional working hours, expenses to Party
A.
CTTORAEA R T3 F2IR S & R ZERAHMF SRS . N5,
Party B guarantees that it will not provide services or assign personnel that are inconsistent

with the requirements of the contract to Party A.

3.6 LT PRIEE S W5 Sy rs . A REEAT IR, $RELZ RBUEM] (B4 FAEE) B, ol A ABURL

FEERAARRS AR BTEL RS ARAE . . BUESEBERIY ESE . #ER OB BT, PR B,
i A& S W S5 H AT
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Party B guarantees that the qualification certificates (including franchising), licenses,
enterprise and personal data, product names, specifications, quality, service standards, bills
warrants and other data provided during the negotiation, conclusion or performance of the
transaction with Party A are true and accurate without omission and error, and there are no acts

against honesty and credit such as falsehood, deception, forgery, alteration and so on.

3.7 LI PRAEAEARATIRHEA DA T NS E BlbR . By #AR. B0 S5 951 5 R 28 IAS IE 1T 8

Party B guarantees that they will not participate in bid encirclement, bid accompaniment, bid
collusion, bid up prices and other improper acts detrimental to Party A’s interests in any way

at any time.

3.8 W RILLT; RN GO SRAEN 3. 1-3. 7 MUE R, F 5 S SRIR 2 mI A BOEHE SIS 207 RASF IR 24 5

HIF g e, W7 S IRHR 2 w1 R T B 45 SOAS 3 () e AR A £ T AT

If Party A finds that Party B and its personnel violate the provisions of 3.1-3.7 of this code
Party A and its affiliates have the right to suspend the payment of the unpaid amount of Party
B until the relevant matters are solved. If Party A and its affiliates suspend the payment for

this reason, they shall not be liable for breach of contract

3.9 WITRILTT BN GE RAAEN] 3. 1-3. 7 FE , 7 S HLORHR 2 7] AT B3R L J7 K AH DL — Ml J LA 49 53
fF:
If Party A finds that Party B and its personnel violate the provisions of 3.1-3.5 of Integrity
part of this Code, Party A may require Party B to bear one or more of the following liabilities
for breach of contract:
3.9. 1 4AF 5 P B AR L 1) F 7 SCRPANIE BRI 23 1 10 % 28 20 51 N 24, WIOTa M EZEMNR T R4
" (ERITEB AT NATCT7 B ERATR L4, TR SR, ARSI J7 B s,
CITAHE A AW BASCER B SRR AN T o 41 407 SRR L4 To ik R A g FH T 36 A ) S i
R, L7 BEAE IR g F T 38 A S PR 2% 1) H 5 A b R T A
Party B shall Pay 10 to 20 times of the illegitimate interests to Party A as liquidated damages
according to the seriousness of the circumstances. Party A shall have the right to deduct
the above liquidated damages directly from the payment to Party B’ s goods from Party A and
its molecular companies (including Party A’ s holding company) . If the payment is insufficient,
Party B shall pay the above liquidated damages by cheque or bill of exchange within one month
after receiving Party A’ s written notification. If the liquidated damages paid by Party B
cannot compensate for the actual losses caused to Party A, Party B shall also compensate
Party A for the actual losses caused to Party A.
3.9.2 WO ARBUHE O TT DR vi ks, b5 AT7 RIS ST, AT IS0 Bk
Party A has the right to cancel Party B’ s supply qualification, terminate the procurement
contract with Party B, and stop paying for the goods
. HERE
Social Responsibility
AR E AT (SA8000 #14x THAEARHEY 22 RBA (STAT R MLER AT HHEIY A BT 2% 3k B oK DA & >4 HiAH
KL EK

This section includes, but is not limited to, all requirements in SA8000 Social Responsibility

Standard and RBA Code of Conduct for Responsible Business Alliances, and local relevant laws and
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regulations.

1 ZIEfEHET
Prohibition of Child Labor

1.1

1.2

1.3

1.4

Ao A BT, R SOMAT AT A 28 T H9AT 9, AN SARFTCSAE B TR S . HH T2
KA RO7 R %0 TN B SRS, #itf T ANIRE 22 /0083 16 8%, Bk R TN R AR AR SO 1 i
T,

It is absolutely forbidden to use child labor, firmly opposes any use of child labor, and does
not cooperate with any supplier who intentionally uses child labor. Effective methods must
be adopted to identify the real age of workers, ensure that workers are at least 16 years old
when they enter the workforce, and prevent children from being mistakenly recruited due to
workers’ false age documents

HRIAGHE LG, BASLEME IR TR, f6E % N2 S plid, figRn, JEm a2y s)
Fyo WRiZE TR R, WA578)RA S 2 T N IHGR RIS, 2T il R HE
BT, W ZT7 R AHA R B R . B LT R ANE A T R AL B B, W OR1Z% B T E K
58 L F5HE -

When a child worker is found to have been recruited by mistake, must stop his work
immediately, appoint a special person to arrange a physical examination, find out the reasons,
and notify the local labor bureau. If the child worker is in good health, arrange for a special
person to send him to his parents after the Labor Bureau agrees. The Party B is responsible
for all the expenses. If treatment is needed, the Party B should bear all the expenses until
recovery. When necessary, the Party B provides appropriate financial support and other
resources to ensure that the child worker completes the compulsory legal education.

L7 IR Y M SR, B R AR T AR 16 BB AR 18) WA A Rtk i) TAE, Hd k.
ARSI B AR BIE) TAE K Befi b 22 Bfa b i i TAESE . DA AR BEE T AN EHBILAE Rk
ETEILR) b, IR 477 S 55 shuh 4 %= .

The Party B shall, in accordance with local regulations, avoid underage workers (aged 16 but
under 18) from engaging in hazardous work, including high-manual work, night work and work
in contact with chemicals or dangerous goods. Minor workers who have been recruited should
be registered in the "Minor Workers Registration Form” by the Ministry of Personnel and filed
at local labor station.

Tt TAEM SN AL, 207 A LB B A 4F TN BT AT TR S O A BRI R e AN 22 4 e 6 () 1 858
i,

Party B shall not place children or adolescent workers in unsafe or dangerous environments

both inside and outside the workplace for their physical and mental health and development.

2 FibERB NIRRT

Prohibition of Forced and Compulsory Labor

2.1

BHETANAGBCH, OFFEMEES, SLAH, M¥EE &7 msE. A HmRE . JAH /0650
L R AR B R MRTY Lo AR ABORIRSE ST T, ARG CARIEY B, kgl siE, RHl
DR T BoR st & IS, HibksRicEa AN L. Irf T/ERa A, 5 TA BT 5E Bibr
AER TAER 8] J5 80T TARS I, 0 TAESS 07 GBS AR S, WTLLE BB &4,

Respect workers’ freedom rights, including freedom of employment, resignation, working

overtime and action. No forced, mortgage/debt service, contractual bondage or involuntary
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2.2

prison workers shall be committed. Slavery and trafficking in labor are prohibited, including
the transport, harbouring, recruitment, transfer or reception of involuntary persons by means
of threats, coercion, repression, abduction or fraud for the purpose of exploitation. All work
must be voluntary. Employees have the right to leave the workplace after completing the standard
working hours. Employees are free to terminate the employment contract after giving Party B
reasonable notice period.

A8 R AR BR 57 3 B H A9 AT 9 OB 572 TAE 407 2E TAE, A48 T ARE Lot AL
BOESE, W S iErE . oI ARV RIE . WO B s kAT . SO TN TR A A T 2
SEIEAH L . BRI TN 25, [FR, BRI 57 THIAH ST AT B K

It is forbidden to adopt any restrictions on labor freedom in order to force employees to work
continuously in Party B. No part of wages, benefits, property or documents of workers, such
as seizure of identity documents, passports, work permits, collection of deposits or collateral,
seizure of workers’ wages, use of surveillance or monitors, forced body searches or
restrictions on workers, restricting works going in and out of factories, etc. shall be withheld.
At the same time, the relevant party that requests to provide labor for Party B also shall

implements this requirement.

3 FAT

Student worker

3.1

3.2

3.3

3.4

AL A N R R A R AR A R 5 A S AR TR B B MU R T =07 Wb sl FEX Filize 2 ik
AT R Sk vhi 2, A OR R R TR AR A

When employ student worker, a tripartite agreement must be signed with the student and the
student’ s educational institution in accordance with the requirements of local laws and
regulations. And shall conduct due diligence and ongoing investigation of pre—selected schools
to ensure compliance with applicable laws and regulations

AN A T AR B T AR 23 W) R BAE LA BEOREAT A B AR AR (8] NS5 208 LA st e it
RS

If student workers are underage workers, they should be managed in accordance with the
company’ s management requirements for underage workers; the working hours of student workers
must not conflict with the hours of study in educational institutions

AR AR I TA) 0 57 2 MR oG T AR R BRI 2228 T T BK-FASC T A e I TR
The working hours of student workers must comply with local laws and regulations regarding
working hours. The wage level of student workers shall not be lower than the local minimum
wage.

PR AF AR TR P s A 9 b AR 22 HE B A

Suppliers are not allowed to deduct education and work placement fees from student wages

4 BESRE

Environment and Security

4.1

FRBLIFYES 22 TR B LA B8 S0 Bk, I8 0 TR L TR I s e 55 22 A5 B s (B
FEEAR T, B, 5 KR EE ).

Provide and maintain safe and hygienic workshops, machinery and equipment and working
conditions, and provide health and safety information and instructions for employees in the

workplace (including but not limited to mechanical, electrical, chemical, fire and physical
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4.2

4.3

4.4

4.5

4.6

4.7

4.8

4.9

hazards).

g e AW AN LMt 2 DATAE, El s, Wl PPESAEH] 5 TAE 2768 vl g id 2
PR Z A fa AR AT (ks B9, W3, HUBR. WA FIOAbRRIR . Kok, JBNE. ZE0. ik
JIR AR R AR S,y DI LER fa i R 2, b = A3l

Employ safety and health professionals to take charge of safety and health work, arrange regular
inspections, identify, assess and control potential safety hazards and health hazards (such
as chemical, biological, physical, mechanical, electrical and other energy, fire,

explosion , vehicle, physical work and falling hazards) that employees may encounter in Party
B’s activities, and reduce potential risk factors to prevent accidents

S R, BAE NIRRT I, DLRORHE R A Fil s A 52 T T3 I, W iR 01 e 4
M A FIHLAR AN AT o 09 i1 THe a1 IRIF RAFHIS N7 i LSS T T R S8 2 4 5 A XU
BB Bk

Arrange safety training regularly, including new employee orientation training and
transfer—position training, as well as training for employees in accident positions to ensure
the safe use of machinery and work. Provide employees with appropriate and well-maintained
personal protective equipment and educational materials on possible safety and health risks

PUONFEPE AR B RS B R 2B, E e B, KRB BG4 > .

Identify and assess potential emergencies and arrange first aid, fire fighting and evacuation
drills regularly.

ST AT AR T A R B, SR TR FHOMA R R A TR TAEN 2100, 7Rt Sk
H OB TR S5 2L a7, F B A TEGR TAE . X TAGAEE S0 BEAT 7 B AE 5, SR R4 i DA
TH BRSOk

Establish an appropriate accident reporting and investigation system to encourage workers to
report accidents and unsafe factors; Party B provides first aid and assists workers to get
follow—up treatment for injuries at work to help them return to work; classify and record cases
of industrial injuries and diseases, and take corrective measures to eliminate the source of
accidents.

PROPLEEA [ AR VEAR A B, SR ALE R 0K LR AR ) B i ] A7 A AR 1t

Provide basic living and welfare facilities, clean drinking water and sanitary food preparation,
storage and dining facilities

SREUE 2 1 i, 8 Gk A0/ LY o s e ARG, W RR B AR s 45 2 40 /g L0 ¢
LS 22 AT TR CELAR S H AR S A SG R R .

Take appropriate measures to avoid exposure of pregnant/lactating women to high-risk work
environments and to eliminate or reduce the risks to health and safety of pregnant/lactating
women in the workplace (including those related to their work tasks)

FITAE N 53 A BUR) B6TT RIDRE R A2 1 7 B S R XA, RIER & 47 HEVF .

All personnel shall have the right to leave the area that imminent serious danger will occur,

even without the permission of Party B.

CTTERIEATAT AR SE A AR S, GFRARIERAET. (HA AR BME. JEIEEE). RAAY7
TSR T BT SE 3 R b B B AR SRR S

Party B prohibits any media crisis and serious mass incidents, including abnormal deaths
(suicide, homicide, falling from a building, sudden death, etc.), collective labor disputes

or strikes, mass fights, collective poisoning or other mass deaths and injuries
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5 fRIES A B B REAE YA

Guarantee of Freedom of Association and Right to Collective Bargaining

5.1

5.2

FrE NRAREE ZIMMAL T4, FHAERMNTE CM T 3T R R A 477 38 G TR IECH,
FHOIPE R0 51 TR LB BN P £ S, 5 TA S R A AR A R 5 RS2 B 207 R . 7245
# H AR IR FIBCR SZIER IR B, 207 uvF T E ks E ol TARE . 207 RIES T A2
N S TAEAZ B TR A RS S Tad@ s Bl W, e sk 2, 0 TAKRE T/
mCG PRI R TR R AL . 275 A2 AEAT 7 A N b T s R 1 I A 57 de 47 Bl 3
All personnel have the right to self-establish, participate in and organize trade unions, and
conduct collective bargaining on behalf of themselves with Party B. Party B respects this right
of employees and informs them that they are free to join the organization they choose and that
employees will not suffer any adverse consequences or retaliation from Party B. When the freedom
of association and the right to collective bargaining are restricted by law, Party B allows
workers to freely choose their own workers’ representatives. Party B guarantees that employees
and workers’ representatives participating in workers’ organizations will not be discriminated,
harassed, coerced or retaliated against being trade union members or their participation in
trade union activities. Employees’ representatives may maintain contact with the employees
they represent at the workplace. Party B will not intervene in the establishment, operation
or management of such workers’ organizations or collective bargaining in any way.

L7 REAARAE T NBESAEA A ORI - BUMPBER B0 T, A TF bk LA 2 (R A 5 ) 5 7 2 Ry
W L7 N SLIFAER R RFIEORAET, AR 0 TR AR, IRk A Ram ke TARE.
Party B shall ensure that workers can communicate openly with management on working conditions
and management issues without fear of retaliation, threats or harassment from Party B. Party
B shall establish and maintain appeal and complaint procedures, investigate and handle

employees’ opinions and complaints, and inform workers’ representatives of the results.

5.3 WIAZH, AED. AR TARFGEMANEZNB dH. B, FIiE 0 R SR R 5T

W BFEFAAEE AR MRS FeV PR IR . BWTAS S ARE . AR T 4l
NN 25 NI STHO NI 7 R 52 B E AT R 3, Bt 3 s A A% G ST TR AR

Party A will not participate in, tolerate, or benefit from resource extraction on lands where
the free, prior, and informed consent of local and indigenous peoples has not been obtained,
including by extractors holding legal titles, leases, concessions, or licenses. Party A will
not participate in, tolerate, or benefit from extractive operations where the culture and
heritage of local and indigenous peoples are not respected and protected, or where the

traditional culture of local peoples is compromised.

6 ZEiESEM
Prohibition of Discrimination
6.1 21—V AR BT o FERILT AIHAT A CHENE . L8, 484 Bl JHER. ff i SRR SE R I
WREFAF ~FER . AR TRRRE. R, B, Rk Rl HEn . EEE. SRBUSM. Bua
YR PR GSIRARIL  Be  LI B 3 B A A5 7 T ) A [R) TR BROBRRAT v, AN 5 TAE BT TR (S
% MVEARRE AR . S34b, NS T B T A2 A BRI R, iR aEsE.

All forms of discrimination are prohibited. In formulating and implementing requirements for

recruitment, wages, benefits, training, promotion, dismissal or retirement, we should adhere

to the principle of fairness and equality. No discriminatory action shall be taken because of
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the differences in race, nation, skin colour, age, gender, sexual orientation, nationality

religious belief, political affiliation, pregnhancy, marital status, disability, and membership

of associations. No interference shall be made in the beliefs, norms and specific rights of

employees in the above-mentioned areas. In addition, workers or expectant workers should not

be forced to undergo discriminatory medical examinations, such as hepatitis B examinations.

6.2

6.3

6.4

ERIEARFE BB 2 T CRERIR IS 2 ), PASCEDR 53 AP 4 s 2 it

Prohibit any form of discrimination against women workers (especially pregnant women workers)
and requiring employees to take pregnancy or virginity tests is also forbade.

SEIEARTR A PERE I i Bl 7 BRI DA RS sh el S A s E e IOAT A, BRI RS
SRR Sl

All forms of sexual harassment, coercion, threats, abuse or exploitation and acts of a mental
or physical compulsion, including gesture, language and physical contact, are prohibited.
ST HRAIBOFLS] . R BT, ATEE R TARE . EmEal e a2, iM%
AR AR PRI N A EIEHS, S R IEAT 5

Establish appeal and complaint mechanism, and if discrimination is found, complaints can be
made directly to workers’ representatives, senior managers and even general managers; Party
B should arrange personnel without conflicts of interest to ascertain the facts and take timely

corrective action.

7 AN

Disciplinary Practices

7.1

7.2

TN A NR T LARE MR, L7 AR B s BARATE AP ERE D PRRESE . RS RGP e A
e L E R CEIER . B, AGLURE S, SR NER T 200 7 T 477 N R il 5 SCHFIX
SBR[ A BUR RIS, JHRIRes I T,

Party B shall give dignity and respect to all personnel. Party B shall not carry out or tolerate
any form of sexual harassment, sexual abuse, corporal punishment, mental or physical coercion
and verbal insults (including threats and intimidation) and shall not treat employees in a
crude and inhuman manner. Party B shall clearly understand the disciplinary policies and
procedures in support of these requirements and communicate to its employees.

L 75 AR [ ZGE R G BT AR SV, B R FOE M SOO7sh AR TN, EA SRR R
TRIUEFEM AT, anfni i T 54%.

Party B shall reasonably formulate punitive measures in accordance with national laws and
regulations to warn, educate and help workers who violate labor discipline, but shall not allow

direct economic punishment to employees, such as deduction of employees’ wages.

8 TAEHTHE

Working Hours

8.1

7385 T FEAEAE O AR AT A SR IR E o J& AR RS ) AN 2 2 R e () B KPR B o Bl
R TEGR G, — B AR RSN N AR 60 /N, B -BRB S e TN = ARE —
Ko

Party B shall abide by the provisions of applicable laws concerning working hours and public
holidays. Weekly working hours should not exceed the maximum prescribed by local law. Except
emergency or abnormal circumstances, the weekly working hours shall not exceed 60 hours

including overtime. Workers shall be allowed one day s rest within a week at least
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8.2

8.3

FEATINEE AR LA ZAE 53 1 JEANFF A B 1 00 k4T, [RII A7 DN JE AR 1 mT 45 30058 SR I L5t .
Any overtime must be voluntary and in accordance with the law, and all overtime can be paid
legally.

PRSI R SAE TINPE, AR HER 2 7 AN H UL B2 EARUE, 4222 B [a], 4% k5m3a T n
Hr.

Overtime of minor workers shall be under strict control; asking women over 7 months of pregnancy
to work at night is forbade; overtime hours of pregnant women should be controllable; Forcing

workers to work overtime is prohibited

9 R
Remuneration

9.1 ZITPRUELE— M AR J T A 8% 2 /D I8 B3 08 BAT VSRR T B ARl FEi 2 01 THEARTREE, DAL 4R
A — T i 5 ST AU
Party B guarantees that the wages paid for a standard working week will at least meet the
statutory or industry minimum wage standards and meet the basic needs of employees, as well
as provide some discretionary income.

9.2 AW TATE, AMFERAFIRTEM T RET TN, BRIERFE LT %4
Neither deduction of workers’ wages nor punishing workers by deduction of their wages shall
be allowed, except the following conditions:
9.2. 1 XA TN R L 5245 21 B 0E VAT

This wage deduction for punishment is permitted by the state law.
9.2.2 AT H HEERARIFE .
Have acquired the consent of free collective bargaining

9.3 LTGAERRANSOH I 7 I A vRan it E I AP R A B T Aral . fRIETSE . A58 5 P i
AR SEAMRT, T8t LAEE B8 T SO Bl ARAT IR P S . TR NS TAKRN, BRIET i
B AR
Party B clearly and regularly specifies the composition of wages and benefits to employees
in written form during each pay period, and guarantee that wages and benefits are in full
conformity with all applicable laws and that wages are paid in legal tender or through bank
accounts. Wages shall be paid to the worker himself unless the worker authorizes others to
collect them in writing

9.4 P I FE A E SCATINBE 9, Je I il T 5% S0k 088 SO R As TN .
All overtime work shall be paid in accordance with the law, and the corresponding pay slips
also issued to the workers in time.

9.5 LITRUEAKENAEST 556 [F2eHle, TS B -G 290 / B0 B ) 74 T | B2 DARREV % 55 Bl At 2 PR B
S Y3 VR T RIE R0 B3 R R 55
Party B guarantees not to adopt pure labor contract arrangements, continuous short—term
contracts and/or false apprenticeship systems to circumvent the obligations to employees by
applicable laws relating to labor and social security regulations

10 AL

Environmental Responsibility

10. 1 SEEVFR] 545 L7 AP~ S BRSNS . 49 T R 6 R BOPA BV AIE. (U 42D |

HEAESCHMIEACHE, I HIEPE HAR AR S 25K
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10. 2

10.3

10. 4

10.5

10.6

10.7

Environmental permit and report: Party B shall obtain, maintain and update all necessary
environmental permits (such as emission monitoring), approval documents and registration
certificates for all production and operating activities, and comply with its operation and
reporting requirements

TR V5 G AT LI GIR: 207 N 2R BOE A48 i CAnd hnys G dl e &, ook s . e RSt S
MU Sk b AR B B HE G BT CA SR FEII Ay 07 RN SRR i (kA= 7=, i
Mg T, MAEAMER R, BRI RIPBRUE. [RSOR T B SRS S48 ) A7 i M A Y B AR B2 A
AFEK AR W= AR GG AR AN

Preventing pollution and saving resources: Party B should take appropriate measures (such
as increasing pollution control equipment, improving production, maintenance and facility
processes) to reduce or eliminate pollutant emissions, releases and waste generation from
the source; Party B should take measures (such as improving production, maintenance and
equipment processes, using alternative materials, implementing strategies of reuse,
conservation, and recycling, etc.) for constrained use of natural resources, including water,
fossil fuels, minerals and primitive forest timber.

PRI . 27 NRESF A AL 7 it o DL ) 3 T A v 2 FH B R L8R5 e ot CRL s [ oA Ak B bR 75D
IR, NI 7 TR S 32 1 2 P 28K .

Material Restriction: Party B shall abide by relevant laws, regulations and customer
requirements agreed to and accepted by Party B concerning the prohibition or restriction of
certain specific substances (including recycling and disposal marks) in products and
manufacturing processes

BHEV: LT7 N PR ICAE B N EIA BT IS BUE  FALS  AAT R, i R AT 2 2 4
WFEL FeH). fEAE. AL IR AL E

Hazardous Substances: Party B shall identify, mark and manage chemicals and other materials
that pose risks to human beings or the environment to ensure their safe handling, movement,
storage, use, recycling or reuse and disposal.

WA E S L7 BERFH RGETHEART S BB el o A7 ST AR AL B e m U A R 724 (B IR 50D -
Solid waste: Party B shall identify, manage, reduce and recover solid waste (harmless waste)
responsibly and systematically.

IKBRRE R L7 BOSERK SRR BRI, BIdSk . 2 SRR Ik B 5 R LA L ANHERUB o, FoR AR
PR B LS A G G038 . T POKAEH AL BAT, T2 200 HokAT 7028 . Wl 4l A
L 75 R FR IR AL BRI f] SR G IB AT IRGUHEAT W A%, DA R e LR PR AN & R

Water resources management: Party B shall implement a water resources management plan to
record, classify and monitor water resources, their use and discharge, and seek to protect
water resources and control pollution channels. All wastewater should be classified,
monitored, controlled and treated as required before discharge or disposal. Party B also shall
routinely monitor the operation of its wastewater treatment and control system to ensure the
best performance and compliance

RS LIRS EEN R TP A R E L I W5 RV, BRI T

TR R AU B AL A 0 BRI B 7 i AE FIF TR AT A SR HEAT 70 28 . W MR L 4 R0 AL B 0 HL
A S RS RIS ATIR AT # A% .

Exhaust emission: Party B shall classify, routinely monitor, control and handle the volatile
organic chemicals, spray, corrosive substances, suspended particulates, ozone—damaging

chemicals and combustion by—products in the course of their production and operation before
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discharge. The operation of its air emission control system also should be routinely
monitored.

REVRTH FEANR & AR : 407 RAET) M1/ 8 477 BREAANC 5% B U5 A LA I AT A5G I 1 380 2 KT

RIS L, NIRRT R ARG 1) 51 DA S e IR AR, S R FE sk B R H FE S IR
= ARHR

Energy consumption and greenhouse gas emission: Party B shall track and record energy
consumption and all related greenhouse gases of Class 1 and 2 emission at the factory and/or
Party B level, and explore cost—effective ways to improve energy efficiency and minimize

energy consumption and greenhouse gas emission.

11 EEE
Code of Ethics

11.1

WARZE . 277 WA RO MV iE 3 S A s B Rt o SR IEAR RN MIENS « 5035 . maEEh R A0
R FREEAT N, NI AR SRR BARAE e S O7 NIRRT & BE A 8 I ER (B dfikiE . 1R, 45 TR
PR SEATATI IS i 55 A 2947 9D

Honesty management: All business activities of Party B should follow the highest standards
of integrity. Bribery, embezzlement, extortion and embezzlement of public funds in any form
are prohibited. Monitoring and complaint reporting procedures and methods shall be
established to ensure compliance with the requirements of honest operation (including
reporting any misconduct, such as promising, provision, giving or accepting any bribery,
etc.)

TANE 2 LT7 AR A B 2 WA g B AR A IE U s, £ 77 g A0 S Ak N AR A B
N i B AR T AR (2K

No Improper Advantage: Party B shall not provide or accept bribes or other forms of improper
income. Party B’ s overseas offices shall comply with the requirements of the Overseas
Anti-Corruption Law and this code of ethics

FEATT: CT7WRBEE I BRI 2 ZE R AT AR ] A T SRR 3l 57 T AR 24 PRSIk
W25 ARIL S RS SEAE R

Information disclosure: Party B shall publicize information on business activities, labor,
health and safety, environmental practices, financial situation and organizational
structure in accordance with applicable regulations and major industry practices
FURFERL: 277 BB B R AL PR LR BRI 00 HIR I R 2238 LR A FIR A, I LS ORY 2% 7 i
BN R A B4

Intellectual property rights: Party B should respect intellectual property rights.
Intellectual property rights should be properly protected in the transfer of technology and
empirical knowledge, and information security of customers and suppliers should be
protected.

NV Ty TTEMTE S TN AHIE AL S | SRS HIbR .

Fair trade, advertising and competition: Party B shall set standards for fair trade,
advertising and competition.

S OREE MBS AL s £T7 N STAE e DR AP L R A1 03 A 282, I HASUF IR Tt . 27 L A1) AR
FRVA I8 SRR, PRAIE 53 T S B 7 25 RE SR AT A [ A, (HANTR HO I ST H4k B . 477 RO A LSS
AR N L CBIEERE . 27 LR TS BN NEERE. Wk, 7. R, fERmmntt=g
ME RIS, 477 By 5EANE BA REEM .
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Identity confidentiality and privacy protection: Party B shall establish procedures to
protect whistleblowers from suppliers and employee and take good confidentiality measures
for them. Party B shall formulate corresponding communication and feedback procedures to
ensure that employees and suppliers can raise any questions without fear of retaliation.
Party B shall keep confidential the personal information of all persons (including suppliers,
customers and employees) who have business with Party B. Party B shall abide by laws and
regulations relating to privacy and information during collecting, storing, processing,
transmitting and sharing personal information.

PSRRI VIR . 277 BLA v & BRI ORARAT T H& i ™ fh O BE L 8. B9 AN B e AN & B R 3ty
P SR R = S ] ] a2 L/ X A i s A A ) e A S i 8 S A A AT 115 . 2 5 X X S8 ) (1)
SRR 7 B M A SIS R o AT, R P SRS SR A S 1 o A it SR A T AR L ) AN FH b SR X
PRI o IR [F) I 5 AL A 20 A N B ST AN T

Responsible mineral purchase: Party B shall undertake to ensure that the Ta, Sn, Tungsten
and Gold in the products they manufacture will not directly or indirectly provide funds or
benefit to armed organizations that violate human rights in the Democratic Republic of the
Congo or its surrounding countries/regions. Party B carries out due diligence on the origin
of these minerals and the chain of production and marketing supervision, provides relevant
review measures and undertakes corresponding commitments not to use minerals in conflict
areas when required by customers. This requirement should also be communicated to tier—2

suppliers.

12 BEEEKER

Management System

12.1

12.2

12.3

LT3 REVATT NP RS & € Bl AL & 00 . B STEM Iy sh R P | [, 2w B8 B ELHE, JF
O ERIEE (CSR ER) IRIE LT BFEWTT (1A, hH SV 5T RI &AL ) 1 & A A7),
T AN R ] 52 N A B A DA A
Party B shall formulate written rules and regulations on social responsibility,
environmental responsibility and working conditions in the language of the workers, which
shall be approved by the senior management, and shall display the rules and regulations (CSR
requirements) in prominent areas of Party B (workshops, dormitories leased and contracted
by the organization and other places). These rules and regulations shall clearly include
the following:
12. 1. 1 B (SA8000 #H2x FTATARHME) K RBA (STALRIMVIRERAT MUEN) whFTA 253K EK
Covering all requirements in SA8000 Social Responsibility Standard and RBA Code of
Conduct for Responsible Business Alliances
12. 1.2 P EFAAHRER. CTTRBFRER . 5L LA 8 [ BR % 5] A ke .
Compliance with relevant national laws, contracts and treaties signed by Party B and
respect for international regulations and their interpretation
L T5 BEZI FB SRS Fr R STt _E A CSR #E5K
Party B shall formulate policies and procedures to implement the above CSR requirements
X BB AR 7 N A% A ] BE AR ROE 5 R AR 20 R N 5 o IR S8 T 15 R LR I 1 ) =2
. PN R A B .
These policies and procedures should be communicated effectively and easily to all personnel

in the language they are used. Such communication information should also be clearly shared
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12. 4

12.5

12.6

12.7

12. 8

with customers, suppliers and subcontractors.
CT7 NAZIRAFE B3R, PLE RS CSR R FF & —BUEM S EIE L, ELHG CSR TR b & #l 44 R
FOR o MHRIIE RN ZMORAT, AP E B e 4 CSR G TARER (1) .
Party B shall keep appropriate records to show compliance with CSR requirements and
implementation, including management system requirements in CSR requirements. Relevant
records should be kept and communicated to CSR staff representatives in written or oral form.
L7 NEAZGE FIIRTBOR ] BUR . B MG R AT & 3P, DU RRE 0
Party B shall regularly review policy statements, policies, procedures and performance
results for continuous improvement
WHRFER, 207 RZad i A 2 5 B AR 3 R 25 A D6 7 A LR 75 3 .
According to the requirements, Party B should publicize its policy statement to stakeholders
through effective methods and forms.
HRGRUN
Social performance group
12.7.1  LJ7 MAZRALAL GOSN R ST AT ) 11, 1 32 R EK . IX AN N Z B FE AR -
Party B shall set up a social performance team to implement all the requirements
mentioned in 11.1. Representatives that this group should include:
a. CSR TAMRE (D ;
CSR Worker Representative(s)
b. EH,
Management;
CSR 5 M STEAN i i P 7K AH
CSR’ s compliance responsibilities are assumed only by top management.
12.7.2 fEATEMCTT, R T ANREPE N 2SN 2 AT AE T2 rR%R . Wik T
SWHIBRAERLTTEA L, TAA LA fEzE— A SR TARFILS] EidH
o (HZRAREUN N T AT Z L.
If there is a trade union in Party B, and workers’ representatives are selected into
the social performance group, they should be regarded as representatives of the trade
union. If the trade union has no representative or Party B has no trade union, the
workers can freely elect one or more CSR workers’ representatives to achieve the
above purpose. But workers’ representatives must not be regarded as trade union.
PRI PEA XU
Risk identification and evaluation
12.8.1 oG/ INH N e ST HEAT 5 T XIS DAt o) SE B [ BB E AR CSR ZESR I 7 TR AT 1R )
ARSI AL B, I IRL 1A f v B A A S RS (AT 31y o AL BRAT Bl SAR R AU (14 K
NG RIY ST B, 0T IGVE MR B RT LA B
The Social Performance Team shall regularly conduct written risk assessments to
identify and prioritize actual or potential non—compliance with CSR requirements
and shall recommend actions to top management to address these risks. Processing
action should be divided according to the degree and priority of the risk, which
can be delayed if the problem can’ t be solved currently.
12.8.2  #GRUNARYE M ATISRAT O EE AR B BB BEAT PR e, JF 5 AHSCH 23 77 V48 o
The Social Performance Team evaluates and communicates with stakeholders based on
the data they obtain and the technical data they collect
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12.9
Monitoring
12.9.1 HEGRUNROZFREE RN XIEs), AT
The purposes of Social Performance Team continuously monitoring plant activities
are:
a. 44 CSR E3R,
Compliance with CSR requirements
b, S AT R it A A 2 N R SR PR AU 5
Implementing effective measures to deal with risks identified by social
performance teams
c. MRFRBEA Kb I AT 2 277 B CSR ZE3K .
The system can be effectively implemented to meet Party B’s policies and CSR
requirements.
12.9.2 BRI B2 B0 By H R ) A 38 B A G0 SURSONR U T /2 CSR XK i) v 0 N 17
Pehi sy, BFEA AT ISR .
The Social Performance Team should assist in routine internal audits and report to
senior management on performance and measures taken to meet CSR requirements,
including records of corrective and preventive actions
12.9.3 R GRUNLNAZE HIZAT WP I R IR O 1 AR S A RS VB A I
The Social Performance Group should meet regularly to review the process and identify
potential measures for more effective implementation of the standards
12.10  WHEZ 5 277 MAZIESE 4 A BE% A RO ELi#E CSR B3R, IRl H W V418 2 &5 CSR K.
Internal participation and communication: Party B should confirm that all staff can
effectively understand CSR requirements and regularly pass on CSR requirements through
daily communication.
12,11 HURE B2

Complaint management and handling

12. 11.

12. 11.

12. 11.

1 &T7 Nz @S R E R, XA MS . @ G EERJe T X M/as

CSR ZLRAFF G I N A FIR G A ST R UL RZ R R E . A 1ER . AIREMEN. SR
H AT G R .
Party B shall establish a written complaint procedure which shall be confidential,
impartial, non-retaliatory, understandable and easily accessible to persons and
stakeholders who wish to comment, recommend, report or complain about the plant
area and/or those who do not comply with CSR requirements

2 LJ7 N ESLARFE X L B AR IR/ BT & CSR R BUE Y S B AR AR Fr #E47 14
A PRBENGIE . XA N H AR MG T L, JFIRYEEOR, RS RIAHICTT
Party B shall establish procedures to investigate, follow up and communicate with
those involved in the workplace and/or the failure of meeting CSR requirements
or its implementation policies and procedures. These results should be
communicated directly to all employees and, as required, to stakeholders

3 LTTARIZALET i BB AR e XA/ B 5 CSR EERAFF &4 H LRI 2RI 2
HRTT .

Party B shall not punish, dismiss or discriminate against persons and stakeholders

who lodge complaints against factories and/or that do not meet CSR requirements
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12.12  ANFEZAF AR TS5

12.13

12. 14

12. 15

External audit and stakeholder participation

12.12. 1 FHFNEAR S AR A%, LT8R 24 70 G B AZ 72 R A 5 — 6 Je) it PRI A0 R 7 B A
.

Party B shall cooperate fully with the auditors to determine the frequency and
severity of some problems in the external audits that have been notified in advance
or not.

12.12.2 AT F8EH 2 CSR Z3K, ZJ7MiZZ 5H MR ITAE
In order to continuously meet the requirements of CSR, Party B should participate
in the operation of stakeholders.

2 TEFA TR 1 it

Corrective and preventive measures

12.13. 1 &7J7 R R AFE 7 R PR S 2] IR AN T8 i, 18R St 5 i £ 4 2 6 1) B
FE 22 BRI ORAZ LS T AT A5 St
Party B should establish policies and procedures to implement corrective and
preventive measures quickly, and provide adequate resources for the
implementation of measures. The Social Performance Team ensures that these
measures are effectively implemented

12. 13. 2 #HEGRUNNAZIRAFL R, EFENET R, R CSR ARG ARFE LR R
STt R 2 LR TS 3 it K ST 5
The social performance team should keep records of, including time nodes, lists,
CSR non—conformities, causes of non—conformities, corrective and preventive
measures implemented and implementation results

SUIAIRE AR 9T 4 SCHE CSR IR, iR PR VEN A6, 2 Rl — A SR

25 RS NIRRT, PR ORI

Training and capacity building: In order to effectively implement CSR requirements, Party

B should formulate a full-staff training plan based on the results of risk assessment

regularly measure the effectiveness of training and record the type and frequency of

training.

BERI AR AR B £07 BAZX BRI R /2 ELR, AAABME A A R AN R 5 CSR #

RE)—BWEAT RS I A, R CH B BN /0 R, AR A R BT A A S s () Ao

5 CSR ZORH—BWERAT R SR . 475 82X —ZR AT IR AREDRIE 3 B 21l 5 F H.

IVKIRTE

Management of suppliers and contractors: Party B shall conduct conformity surveys with

CSR requirements for its suppliers/subcontractors, private employment agencies and tier

2 suppliers. Party B shall also conduct conformity surveys with CSR requirements private

employment agencies and tier 2 suppliers even in selecting new suppliers/subcontractors.

Party B’ s minimum-requirement activities to meet this requirement shall be recorded and

shall include:

12.15.1 S54LRR/ 2 Er, FANTBLA BT AT oA SR 14 5t e 005 A RO VA 18 CSR 243K
Communicate CSR  requirements effectively with top management  of
suppliers/subcontractors, private employment agencies and tier 2 suppliers;

12.15. 2 PPANHERRE /40, FANERME AR FT AN AR B 3 5 FR AR 4 1R 2 K XU 5

Evaluate major risks of suppliers/subcontractors, private employment agencies and
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subordinate suppliers that do not conform to standards

12. 15. 3 & F 55 ok f g BE IR /20 ELRS, AR A 43 FIoR T oA 7 i e 6 1 2 1 A 3K
S E R XU Bl 277 3 [ R R R U R AT TR 224 1 Ak PR T R A XU
Make reasonable efforts to identify that suppliers/subcontractors, private
employment agencies and subordinate suppliers to properly can handle these major
risks ,or ensure Party B can properly handle these major risks through its own
influence of capabilities and resources

12.15. 4 SRR /2 ER, FANTRMEAZE AT Gk RL 7 1) M A S AN S iR s, B PR ER
DB A5 214 RALBE
Monitor activities and track performance of suppliers/subcontractors, private
employment agencies and subordinate suppliers to ensure that significant risks

could be effectively addressed.

=\ &#2&
Security

1 AN KA E N7 X3 — 2R IMAE R T5 ] X AR B i 7 22 AT 09, WO RZ N A B it
RN GATAE S, BT VS ST kT 500 ST AR, EERE A FRATBUR AR 477
B2 RAEHTT ) XA, BRI BUE SR I LSO BE R, —VIstfEd 407 B AT &4,

No fire shall be brought into Party A’s area. Once smoking or other acts affecting Party A’s
safety are found in Party A’s factory, Party A’s security personnel have the right to punish
the violators, warn those with minor circumstances and impose a fine of more than 500 yuan, and
the ones with serious circumstances will be handed over to the relevant administrative units
for treatment. If Party B’ s personnel are founded smoking twice in the factory of Party A, Party
A will unconditionally cancel the cooperation and stop paying for the goods, and Party B will

assume all responsibilities on its own.

2 ZEILAE A A ZER) T g S H i B S A A A2 L RO DX (R 2 /K TR] S ol o 4 X 30 o
Smoking is prohibited in any non-smoking areas (including tea rooms, toilets, etc.) such as

offices, plants and their surrounding areas

3 XTI HOES, BRI RS R e, BEA RS I, & EEFREA RS FIF
ESIE /T
For the cells brought into Party A, Party B need to ensure that they are stored safely and placed
in the special pallet, and the top layer needs to be covered with empty pallet and packed well

~

4 X REEEAT TR, HE RIS AR T, TR I EE O e A k. K IGETE
KA, WA R, MR .
For large quantities of cells transported to Party A, it is necessary to ensure that they can
not be overloaded, and also observed whether there is odor or fever during transportation at

any time. If there is any abnormality, Party B shall report and deal with it in time.

5 X FARMLS, MR ES, TEMEERANAENRE:, By 1k R 51k K K BRI .

For bad cells, it is strictly forbidden to discard them at will. It is necessary to stick
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IIR

insulating tape to the ears to prevent fire or explosion accidents caused by short circuit of

cells.

B IEAE TR R X S S AL, A IR N 2.
It is forbidden to wire at will in any area of Party A, but necessary demand can be arranged

by the reception staff

5 A H T AR, PR A IR BRI T, Bk e Bk A
When using the equipment and instruments of Party A, the operation rules shall be strictly

followed to prevent potential safety hazards from occurring

TR AR 7 OR 22 AL AN ER, PR ST O RS, ZEIEAE W AR S AES), 2R IEAERCE H
T3 N G T N T AL AR IR N

Party B should strictly wear the factory entry certificate issued by Party A’ s security department,
strictly abide by Party A’ s rules and regulations. Walking around the company at will, entering
and leaving the prohibited places stipulated by Party A without Party A’s personnel are
prohibited.

X0 T PR AR S R 2N H 7 ()N 8 [RIRE T B S A RE , AT N R AT N AT N
Personnel who follow the supplier into Party A shall also abide by these regulations, and the

signatory shall be responsible for the conduct of the relevant personnel.

10 HRAEKCREHS, W NFEHE, AR AT Rk A .

When a fire accident occurs, obey the command, rescue and escape effectively and timely.

1L REH TV, LIT NAAER BAEE THITHIM ™. Haise, WIS LR ™ BV 207 b1 %

b5 T N T
Party B’ s personnel shall not take away the property belonging to Party A without permission
of Party A. If verified, Party A shall impose a fine of at least 50000 yuan on Party B according

to the seriousness of the situation.

Kl

Visit

1 RU5WL

Visit appointment

K7 DLAERAT 1 K5 WIERIGN GGEATRUTTZ, I EATEZ RS (http://yuyue. sunwoda. com) #E4T
Fad, UHIRVINE] kU5 H 8. RU7 NN AL B R ERA R SRR . 20 7RI N A )G,
RIEHFE TN A A AN R IRBE T 7 R 8 dat, DMEORZ AR . N7 J7 RIG 2 HHEARE, R
Vi BT IR, $RAT S W7 R R R B AR SR .

Visitors must make a visit appointment with Party A’ s purchasing personnel one day in advance and

register in the reservation platform (http://vuyue. sunwoda. com) with the visiting time, purpose

number and list of visitors, and the persons to be contacted. After being confirmed by the procurement

contacts of Party A, information about the company name and number of future visitors will be provided
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to the Security registry of Party A for security inspection. In order to facilitate Party A’s
procurement arrangements for reception, visitors should call Party A’ s procurement advance before

visiting.

2 RYEIL

Visit registration

Ky BNIE R ITIR AR, 75 U= 58 T, 40 TRE BB AE DR 22 A 810 CRL 35 B8 S 41 e i 2R S B ),

TR N AT BRI R IBOR AR, KU738 AU R R MR T B g Ry, fRZ28 5808 AR BIR %%,

HIHVA N ORS8RI A B e % e N R BIOR 22 S A, SRV NEAE FJT A 6 el X84, 481k

BENFTT A X A S AP 22 ] a8 ToiR AT, 5 R Ai 4k Ui # kN X

When the visitor arrives at the security office of Party A, he should first state whether there is
an appointment. If there is an appointment registered directly in the security office (including
important items such as computers with him), the security personnel will confirm the registration and
issue the identification card. The visitor must wear the identification card on his chest. At the same
time, the security personnel will notify the contact window to come to the security room for reception.
Then the contact person leads the visitor to the company reception room. If there is no person to approach,
visitors should wait in the reception area of Party A’s front desk, and shall not enter into Party
N s office area, warehouse and production workshop. If the visitor does not make an appointment in

advance, the security guard of Party A will refuse the visitor to enter the factory

3 VX

Visiting area

FERRANRA T N ARG FOVFRE N T Ip s X8 P A P 25 1], AR B 45 FHLE NG & 1QC X35, 251k
TEGE S 1QC A M, RGN FE K TQC E A it I [R]85 S ook sl 7p B IO (05E) T, anaid
SRR HEIE N SRR 24 7)1 VB R Il o Wi w5 223 7 DL B Pr b #ia AV 55, SRR T I i B,
SEH IR N RS, WAE RN 5158 | B R A 8N AT Vs, i H RV R BRI e Y NS B .
It is strictly forbidden for visitors to enter Party A's office area, warehouse and production
workshop without permission. Mobile phones are forbidden to take into warehouse and IQC area.
Photographs are forbidden in warehouse and IQC area. Every time visitors enter warehouse and IQC
to register for entry and exit, they should bring their ID cards or the resident work card with photo.
If violating the regulation, visitors and the contact personnel will be warned and reported. If there
is any need to go to the places above to handle business, it should be stated in the visit appointment
that after approval by Party A’ s authoritative and responsible personnel, the procurement personnel
must accompany and lead the visit in person, and the visitors can only operate within the prescribed

scope.

4 W) XEBAE AR . R FMER R T FECRUTAI A A AR TR, DASER I Ay
If Party A changes the visiting rules due to changes in the plant management regulations, emergencies

and other factors, the real-time notice shall prevail.

M. AR

Change Management
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7 ML LU BORVR S LR, RIS R 2 F T, Aok RS s S EUR SEANREARAN AN 3R 8 45 0] bl 94

T3 AR AR B IE B — V)R -

Party B should inform Party A in time of the following information changes. If Party B fails to

do it, the responsible party shall bear all losses caused by such problems as non—deductible

invoices, abnormal payment, etc.

a. L) FR otk HAE. AZE. E-mail. MhE. 3T A BRRAALE
Change of Party B’ s name, address, telephone, fax, E-mail, website, person in charge and contact
person.

b. ZT7MEOL, WNBEAREL, oL AL AR BN RATIHE (RS HRATIRK 5 R SGR IR AR,
Change of Party B’ s profile, such as capital, date of establishment, floor space, turnover, bank
information (including transfer of bank accounts and receivables)

c. NJIBEHURIL
Human resources situation.

d. T KR AR
Major products and raw materials

e. HALEEGRL KHEI, . TREHIE. BB B EAET. A5, TSI AR .

Need to provide copies of other changed necessary information and matters, such as business
license, tax registration, legal person certificate, organizational structure, engineering

documents, etc

F. HEFK

Other Provisions

L AHEN 5 B o005 s s 5 ARG FFRA KA, O RAEWSRER, JEHMEARUEN], FRU PR 8 2
KT SEBR KNS KRR H, & LT7 CRAEAT AL T AUEN A —B01), SNz S sz 7y, DUE B 700
AR R A R B Pt . ASHEN — Xy, 205 RAF— 1, WO IRAE— 1, SERESF AT
This Code shall come into force after stamping by both parties, and shall have permanent legal effect.
If the signature of this Code is after the actual business between Party A and Party B, its effect
shall be traced back to the date when the actual business relationship between the two parties takes
place. This Code is in duplicate. Party B holds one copy, and Party A two copies and abide by it
jointly.

2 W CRU7 A AR HE NI H b A N BSE AT A S R [ PRt . A, HERRUE V&G, W a7 A B P&
AE P 285 52 R J55 DU e AR R A A D AEPRAT I A o I 4 150 AP P AN BRI, N R AE YT FITAE AT A RE R N RS
PR ITRIINYN 37
Both parties agree that the laws of the People’s Republic of China and relevant international laws
and regulations shall be applied to this Code. Both parties shall negotiate and settle disputes
arising from the implementation of the Code in accordance with the attitude and principle of equal
cooperation. If the negotiation fails, it shall be submitted to the people’ s court with jurisdiction

where Party A is located for litigation settlement.

3 WMXUTRE N HAR G R WS ARHEN SR A @A — B W RAREIT I (B2 )5 1 9, BRAEXUT 55 A B2 5E .
If other contracts and agreements signed by both parties are inconsistent with the provisions of

these Standards, it is subject to the more stringent terms and conditions required to Party B unless
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otherwise agreed in writing by both parties.

4 AHEN e STRRAS P A S T, U B b SCRROAS Y A 9

Where any objection arises from the Chinese and English versions of this Code, it is up to the Chinese

version.

5 /Party A: /. J7/Party B:

241 N/Signatory: 241 N/Signatory:

H#A/Date: F/Y H/M H/D H#H/Date: /Y H/M H/D

RAFART T B Hp
TRAFIIRR : KA
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BEER 1
Attached List 1
HERIR E B R R

Supplier Declaration Form
—, RIKRERAR

Employee incidence relation

1. FERATRIERR: F7 KRB A RIEIR A TR SEB AL, SRRl BUEIR FIRT Hk
AN, BRI AR, kiERS Tk
Employees and their close relatives: if the employees of Party A and its affiliated companies
and their close relatives establish or participate in the reporting enterprise, or hold a post
or part—time job in the reporting enterprise, the declarant shall truthfully report as follows.
If not, please fill in ”None”

TEHR A FERR G T RLSEERE |fEHRIRAL
Employee Close relatives of KE A% 55 #5817
employee Relationship |/HR%%
el between Department
Category Ik & HL T e R BT employees |/ position
w4 "4
Phone Phone and close served at
Name Name .
Number Number relatives the
applicant

WAL S
Establishment .
equity
participation

FEHR, SR

Post. part—time

job

2. BB TRIEFRB: W RHCBHA R IR TRHIERER L. SRR, BURIR. T ik
AN, AR AISE R, WGiEES (k] -
Resigned employees and their close relatives: if the resigned employees of Party A and its
affiliated companies and their close relatives establish or participate in the reporting
enterprise, or hold a post or part—time job in the reporting enterprise, the declarant shall
truthfully report as follows. If not, please fill in “None”
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R T HIR G TIEE R BT SERE |1E IR AL
Resigned Employee | Close relatives of KE AR 55 B8]
resigned employee | Relationship |/HR%%
5 between Department
Category e AR S e R S resigned / position
"4 %4
Phone Phone employees |served at
Name Name
Number Number and close |the

relatives |applicant

WAL 2l
Establishment .
equity
participation

(SR i1
Post. part-time
job

[F]) “iseE” R, B 74, Wapilsk. AR AMASCEE. FhvT &, AMINVTF 5.
Remark: “Close relatives” refer to spouses, parents, children, brothers and sisters, grandparents,

maternal grandparents, grandchildren, grandchildren, etc.

- ERERARERR

Actual controller and directors, supervisors and senior executives

PR A Sz ) B 7 FRAR L SERR BN IR B, . mAE A SURE W
The information of the actual controller, shareholders, directors, supervisors and senior managers
of the reporting enterprise to Party A is as follows:

Fl MW R Y NEZY i et 5 WAL 5 TRBRR R

Category Name of individual or legal Whether there is an employee

person incidence relation with Party A

BUEZEIPN
Actual
Controller

% 7R
Shareholder

HH

Director

T

Supervisor
S &8 NDA
Senior Manager

= KEd

Affiliated Enterprises
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F R Ak o S ) 7 R HL OB A W] ) AR ORHR A a0 T, i E [k

The reporting enterprise truthfully reports its affiliated enterprises to Party A and its

affiliated companies as follows. If not, please fill in “None”:

i I AMLIE N S FR e 77 RS
Number Name of Affiliated enterprise Whether it is the supplier of
legal person Party A
1
2
3
4

N2 (TR AFED:
Supplier Name (Seal)

BRI

Authorized declaration representative

SRR R

Date of declaration
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